I am submitting the following input into the CoVE consultation on behalf of the Associate Lecturers' regional representatives' committee of the Open University Branch of UCU, which is an informal committee of

representatives of Associate Lecturers.

Associate Lecturers (who used to be known as Open University tutors) are a group of Open University employees who work mainly from home in supporting Open University students and teaching by correspondence combined with a limited amount of face-to-face tuition and/or online tuition. Our contracts are fixed term and course based, and there are approximately 8000 of us.

Originally the job of Associate Lecturer was envisaged mainly as a job "on the side" for lecturers holding full-time or part-time lecturer posts in other universities. However a survey of Associate Lecturers conducted by the AUT in 2005 showed that the Associate Lecturer job was the main source of earned income for 38.6% of the 1930 respondents. We felt that one question that should be asked about vulnerable employment is whether people who are socially vulnerable are particularly likely to end up trying to make a living from a series of part-time and/or temporary jobs rather than from a permanent full-time job.

We believe that there are a variety of socially vulnerable people working as OU Associate Lecturers, including some who are disabled or who are carers for disabled relatives and therefore need to work at home. We believe we have a higher proportion of people in these groups than would normally be expected in an academic workforce. A recent survey of Associate Lecturers by the OU showed that 5.2% of respondents considered themselves to be disabled. We also know a number of our colleagues are single parents, though we have no statistics on this.

We also felt that age itself ought to be regarded as a vulnerability

factor, since we are aware of some Associate Lecturers who are semi-retired from other jobs and/or have been eased out of other jobs as

they got older. Over 60% of the Associate Lecturers that responded to the AUT survey referred to above were over the age of 50.   

We work mainly from home, and we would like to flag up insufficient

provision for health and safety and longer working hours than we are paid for as being particular vulnerabilities of home-based employees. When home based employees are working 50% or even 100% more hours than they are paid for, this is not centrally apparent, and home based employees may tend to blame themselves for taking longer than they are paid for over the job.

One of our members has pointed out that having to pay for our own

equipment necessary for our work is also a particular vulnerability of

home based workers, including (and contrary to the HASAW Act) health and safety equipment, such as an adjustable chair (in our case) if you have to work in front of a computer list.

Regards,

Lesley Kane 

(Assistant Secretary for Associate Lecturer Staff of the OU branch of UCU)

